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OVERALL RATING
B ) I
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

Bargaining A
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration B _
PA 6: Decent Working Hours D _
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PA 7: Occupational Health and Safety A

PA 8: No Child Labour A
PA 9: Special Protection for Young Workers A
PA 10: No Precarious Employment A
PA 11: No Bonded, Forced Labour or Human Trafficking A
PA 12: Protection of the Environment A
PA 13: Ethical Business Behaviour A
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GENERAL DESCRIPTION

[Audit Information]

Name of lead auditor: Simon Gao; APSCA membership number (CSCA 21701927)

Name of team auditor (if applicable): Nil

Name of observers, translators, trainees, advisors/consultants (if applicable): Nil

Monitoring partner name: SGS (Monitoring firm APSCA #: 11600006 )

Audit schedule details: This was 1 Man Day site audit (one auditor * 1 day) conducted opening meeting, Plan Tour, Worker
and Management Interview, Document Review and Closing Meeting. The audit was conducted in good professional
working environment and auditee was very supportive and cooperative throughout the audit activities. This is a follow up
audit (Semi Announced) was conducted on May 9, 2025 and only PA1, PA2, PA5, PAG, PA7 and PA12 were included in
this audit.

[Business partner information] Linghang Food (Shandong) Co., Ltd (iEfn&E & ¢ L7 2 HFR4T)) was founded on May 10,
2012 and located at NO.39 Xiandai Road, Nanhai New District, Weihai, Shandong Province, China (FE L F& i T E
B EIA,EE395). The Unified Social Credit Code no. of the business license was 91371081595237153Q, the valid date
of business license was from May 10, 2012 to May 9, 2042. Main product in the factory were Instant noodles, the annual
production volume were 450 tons and the main process was listed as below: materials - mixing — rolling — cooking-deep-
frying -inspection - packing.

[Audited location information] The factory used one 3-storey building as office, one 1-storey part with 2-storey building as
production workshop and warehouse, one 4-storey building as dormitory rooms, kitchen and canteen, two 1-storey
buildings as warehouse.

The details as below:

Building No. 1: 1-3F total with about 1844 SQ meters; used as office

Building No. 2: 1-4F total with about 2830 SQ meters; 2-4F used as dormitory rooms, 1F used as kitchen and canteen
Building No. 3: 1-2F total with about 6951 SQ meters; used as warehouse and production workshop

Building No. 4: 1F total with about 2163 SQ meters; used as warehouse

Building No. 5: 1F total with about 6720 SQ meters; used as warehouse.

[Operating shifts and hours] The auditee had a written policy of working hour’s system and controlled working hours.
According to the policy and implementation records, one shift for all workers, workers worked 8 hours per day and 40
hours per week. All workers were recorded by electrical finger print machine and the attendance records from June 1,
2024 to the audit day were provided for review. The attendance records showed that the auditee arranged workers
working on Saturday sometimes and workers had right to choose working overtime or not and auditee ensured workers
had every Sunday off per week. Overtime wages were paid at 150%/200% on weekdays/weekends respectively. Workers
can take a rest during the working time when they felt tired. The maximum daily OT hours of sampled workers was 1 hour.
1st sampled month (Aug. 2024)- standard hours (40 hours) + maximum weekly OT (11 hours); 2nd sampled month (Dec.
2024)- standard hours (40 hours) + maximum weekly OT (11 hours); 3rd sampled month (Mar. 2025)— standard hours (40
hours) + maximum weekly OT (11 hours). And the maximum monthly overtime working hours were 50 hours. And the
maximum continuous working days were 6 days.

[Salary payment details] The factory provided payrolls from June 2024 to Mar. 2025 for review during the audit. The wages
were paid by bank before the 20th of each following month. All workers were paid by hourly rate. At least RMB 3000 per
month were paid by the factory to workers, and this was above the legal minimum wages RMB 2200 per month since June
2024. Factory paid workers according to their skill and post which met legal requirement. The factory established policy
about wage and compensation. Social compensation such as annual leave, statutory holiday, etc. was provided to
workers.

[Worker number information] There were total 86 employees (included 22 non-production and 64 production workers) in
the factory. Total 30 male production and 34 female production workers were in the factory. 16 male and 8 female
domestic migrant workers were in the factory. No other vulnerable worker (young, child, disability, pregnant workers etc.)
and other special group workers (interns, apprentices, contractor workers etc.) were in the factory.

[Good practices] Nil

[Worker organization details] There was no trade union at the site, but the factory did not prevent workers from forming the
union. The worker representatives were selected freely in Aug. 2023. The workers could rise up their opinions through the
worker representatives, suggestion box or communicate with their supervisor directly.

[Circumstances] There was no special circumstance during the audit.

[The special circumstances can be classified as followed] No special circumstance was happened during the audit. And no
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negative evidence was identified during the past year based on the Creditable China and IPE website. No incidents,
shortcomings, building safety, national events, behaviour, coaching issue was identified during the audit. No special
precautions taken about #COVID-19 in China.

[Summary of findings] This is a follow up audit, only PA1, PA2, PA5, PAG, PA7 and PA12 were covered in this audit.

PA1: 1.1 Some of the amfori BSCI management procedures were not implemented effectively.

1.4 The auditee did not plan the production capacity properly.

PA2: Nil

PA5: 5.4 Some workers’ wages were lower than the decent standard living wage.

5.5 The factory didn’t provide social insurances for some workers.

PAG6: 6.2 Workers' monthly overtime hours exceeded legal requirement.

PA7: 7.1 Some findings were identified in this PA and some goods were placed against the wall.

7.3 The factory did not provide the pre-job and off-job occupational health examinations for the workers engaged in hazard
factors, and the risk assessment did not identify the special needs of lactating women workers and the need for special
sanitary appliances for women.

7.13. Two electrical boxes were not locked and managed.

PA12: 12.5 The policy and measures on saving water was established, but no effect evaluation for saving water.

[Living wage calculation] The living wage data is provided by the auditing company and please refer to the PA5 summary
to find the details of calculation method of living wage.

[Personal Information protection law] The Personal Information Protection Law of the People’s Republic of China was
promulgated on August 20, 2021, the producer ensured that relevant personal data and information provided to SGS
auditor(s) has been obtained the individual's consent during the audit.

[Attachments] There was no agency used by the auditee, so, the agency labour contract was not applicable. There was no
Documented valid authorization to make exemptions about working hours.

MONITORING ID: 24-0248111-1 | Monitoring summary report for Linghang Food (Shandong) Co., Ltd — 4/12



SITE DETAILS

Site
Linghang Food (Shandong) Co.,
Ltd

GICS Classification

Sector
Consumer Staples

Sub Industry
Packaged Foods & Meats

amfori Process Classifications

N.A.

NACE Classification

N.A.

MONITORING ID: 24-0248111-1

Site amfori ID
156-011645-002

Industry Group Industry
Food, Beverage & Tobacco Food Products

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency

86 Workers
2,200 Monthly

Lowest wage paid for regular work at the site 3,000 Monthly

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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MONITORING ID: 24-0248111-1

FINDINGS

PA1: Social Management System

Site: Linghang Food (Shandong) Co., Ltd | Site amfori ID: 156-011645-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

1.1 Follow up audit on May 9, 2025: Open The
main auditee partially respected this principle
because based on management interview, workers’
interview and documents review, though the
auditee set up the management system to
implement the amfori BSC| Code of Conduct, had
designated responsible person Mr. Li Lei/the
management representative and conducted internal
audit on Feb. 28, 2025. Due to inadequate
understanding of the regulations and amfori BSCI
requirements, auditee’s some of the management
procedures were not implemented effectively. Such
as workers’ monthly overtime exceeded 36 hours
that required by laws and regulations. It violated the
requirement of question 1.1 in amfori BSCI system
manual.

202555 A9 A B ERZ - R AEIE0E £ o
HoEEzZEN . FEEETEERH - AL1H
BAHEER , BT BT BRI RER
TTamfori BSCIFFN , F it 7T BIEMAF/ER . E
2025F2H28H#IT TN . BREAT L £R5D
R Fnamfori BSCIE X |, #HEZHHETE
BIEFEFAMIEAT . flin . BT HinpetaE
THEME RAI36/8T - & T amfori BSCIE R Fif
a1 AR EFK -

Question: 1.4 |s there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

1.4 Follow up audit on May 9, 2025: Open The
auditee partially respected this principle because
based on management interview and documents
review, the auditee had established capacity
assessment procedure, but the auditee did not plan
the production properly. Based on the provided
attendance records from June 1, 2024 to the audit
day, the workers monthly overtime hours exceeded
legal overtime hour limits. (E.g. the maximum
monthly overtime was 50 hours in Mar. 2025 for
workers). It violated the requirement of question 1.4
in amfori BSCI system manual.

PA 2: Workers Involvement and Protection

202555 A9H R #tEZ - i WEiZ s CEE 0
FoBEFZEN . FEEETEEEH I FE
% . RPWEIZEELT o aER BRI
WH AR - RIEL BH80)420245F
6 H1HEIFEZEAM TAHAR A . A TAI A et
BHEBE TEEE R (a0 = @ Tk Hngas
(815058 % £ 720255 3H 1 - iH T amfori BSCI
BEREFHM 1A E K.

Site: Linghang Food (Shandong) Co., Ltd | Site amfori ID: 156-011645-002
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MONITORING ID: 24-0248111-1

Question: 2.5 Is there satisfactory evidence that the auditee has established, or participates in, an
effective operational-level grievance mechanism for individuals and communities?

Finding

2.5 Follow up audit on May 9, 2025: Closed Based
on management and workers interview and
documents review, the factory has established
grievance complain mechanism process, including
the grievance mechanism for communities, such as
workers could submit their suggestion or complaint
to worker representative, supervisor directly or
through suggestion box, and the main auditee also
has conducted regular surveys on satisfaction with
the grievance procedure.

PA 5: Fair Remuneration

202555 H9R RiAEFZ - =7 RIFEEE - ALH
PSR , T 22 T if6iE . 81K
Bif . BlINRTI L M RATAE . EEERMEY
o4t , th RS E AR AR , H BB
IR THEEERE -

Site: Linghang Food (Shandong) Co., Ltd | Site amfori ID: 156-011645-002

Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?

Finding

5.4 Follow up audit on May 9, 2025: Open The
main auditee partially respects this principle. Based
on payroll records review and management
interview, due to the inadequate understanding of
management about amfori BSCI requirements, the
minimum wage paid for workers by factory was
RMB3000-3500, this was above the local minimum
wage standard (RMB2200/month), but some were
less than calculated local decent living wage
(RMB3092/month). It violated the requirement of
question 5.4 in amfori BSCI system manual.

202555 H9H RR#HEZ - FFI sz CE~H
oBEZEN . FRERELSESEENEER
Wi . A TEEEFRT D IEamfori BSCIEIEK |
T AT ARSETETERMB3000-35007 /8] .
ETFYHFEETHEAFE ¢ RMB2200/ B 1 , B3R
FLE AR THE ¢ RMB3092/ B - R T
amfori BSCIZFEF it dh [a) 2541 E K -

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

Finding

5.5 Follow up audit on May 9, 2025: Open The
main auditee does not respect this principle.
Because based on document review, workers and
management interview, the factory totally had 86

202595 AOH MR ERIZ - FFI HEZE (R
FEFZEN - FEEETXHER . ALRERE
B, T RAseaA L (BE20%BHAT .
FAIREH— BEE T » hA43 28T Ty .
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MONITORING ID: 24-0248111-1

Finding

employees (included 29 retirement workers and 0
new worker who joined the factory less than one
month), but only provided injury, retirement,
unemployment, medical and child-bearing
insurances for 43 workers, provided commercial
injury insurance for the other workers, the valid
date was from Mar. 11, 2025 to Mar. 10, 2026. The
management and workers explained all employees
without social insurance had participated in new
type rural social endowment insurance and didn’t
want to enjoy social insurances, but the factory
could not provide any evidence about their new
type rural social endowment insurance. It violated
Labor Law of the People’s Republic of China (2018
Amendment) Article 72 and 73.

PA 6: Decent Working Hours

FoE LRl BEFinEFERRE e EME TR
#T R EMRE . BEHEIM2025F3H11HE
20265F3H 108 - BEIEEMNR THRFMEREINHT
FER TEEM T FHBERFERR . ARESN
ekl , BFRBHEAE TEMFTRRAERE- ER
T i A REIETEE (20181 1F 2 BE+ 2%
MEEL+=%-

Site: Linghang Food (Shandong) Co., Ltd | Site amfori ID: 156-011645-002

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

6.2 Follow up audit on May 9, 2025: Open The
main auditee does not respect this principle.
Because based on onsite observation,
management interview, workers’ interview and
documents review, the attendance records of 5
sampled workers from mixing, cooking, deep-frying
and packaging processes in Aug. 2024, Dec. 2024
and Mar. 2025 respectively were selected from the
attendance records provided by the auditee from
June 1, 2024 to May 9, 2025, all sampled 5

workers’ monthly overtime working hours exceeded
36 hours in all sampled months. 1st sampled month

(Aug. 2024) - standard hours (176 hours) +
maximum monthly OT (48 hours); 2nd sampled
month (Dec. 2024) - standard hours (176 hours) +
maximum monthly OT (50 hours); 3rd sampled
month (Mar. 2025) - standard hours (168 hours) +
maximum monthly OT (50 hours). The auditee
management declared that due to the lack of
reasonable production plan, the workers worked
overtime hours. It violated Labor Law of the
People’s Republic of China (2018 Amendment),
Article 41.

202555 HOR BR#EZ - FFi iEEh 7 H 0
FEBZEN . REZETInEE . BEED
B R HASHEE . MW 124t/92024F6 A
10 %2025 5 A9 BIEELF T . 75HhEI2024
8 A , 2024512 BFn202553 AHI& 58 MmiER T
CREEIE . EE CRIENAETFAEE . &
TR sE R TR AAnsEeta BT B K -
F—h1F B (202458 B 2 ARHETLRT € 176/)5

B 2 +8A BIOPIRTE) € 48:0F 2 5 BAAE A
(2024512 H 3 HRETRT ¢ 176581 2 +5A4 BN
PIRTE) 50/ 2 s B=hAF B (2025538 1 -
FRHETTRT € 16858 1 +&A BANBEAT(E] 504
Bf» - I EEAERATEE B E0rE =4
SERTM#. ERT hEARLINERTSE
{20181 1F » BIU+—%-
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PA 7: Occupational Health and Safety
Site: Linghang Food (Shandong) Co., Ltd | Site amfori ID: 156-011645-002

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety
regulations applicable for its activities?

Finding

7.1 Follow up audit on May 9, 2025: Open The 20255 AOR iR Z - FFI HEZE (£
main auditee partially respected this principle. HoBiEzEN . BEEETEEE R A1H
Because based on management interview, workers’ i~ IHMNEMI4EE . L ERATEARE
interview, onsite observation and documents Z2ETEAR  OFEERENMRRS T# . #F
review, the auditee had established complete Faw® , 1BilE . BRI ERFRHTHIED
management system on health and safety, included  FFFFE[E)R . {5130 = CEP IO B REERR - E
the identify and awareness of related legal [T amfori BSCIEFEFfiff (0] #7189 B KA1 = hEEH
regulation, health and safety check, training etc. PR E1EEN ¢ GA 1131-2014 1 6.8 2

However, the actual practice throughout the facility
was not fully in compliance, such as some goods in
warehouses were placed against to the walls. It
violated the requirement of question 7.1 in amfori
BSCI system manual and General Rules for Fire
Safety Management of Storage Occupancies (GA
1131-2014), Article 6.8.

Question: 7.3 Is there satisfactory evidence that the auditee set up an effective management system that
ensures they regularly carry out risk assessments for safe, healthy and hygienic working conditions?

Finding

7.3 Follow up audit on May 9, 2025: Open The 20255 AOR i ERIZ - FFI HEZh (£
main auditee partially respects this principle. HoBfEZEN - BEERIECHEFINEIEREN
Because based on document review and B, I B , R DETERSHITR
management interview, the factory had carried out fif L SAEMEE LR T ARET MR
risk assessment for safe, healthy and hygienic AbE R L BRI 5 R0 i BB R i
working conditions, provided on-job occupational # ., FEIT B EAR AR R RIEELHER 4 T A5
health examinations for the workers contacted FREELGFEHNCMRMSHIERR . I #

hazardous factors, but did not provide the pre-job BAEREMEER. &R T A RLNEINR
and off-job occupational health examinations, and PhiGE: © 201812 1E » E=+FAFFNamfori BSCIZIE
the risk assessment did not identify the special FFch(a) A7 3HE K -

needs of lactating women workers and the need for

special sanitary appliances for women. The

management declared that they did not know the

requirement clearly. It violated Law of the People's

Republic of China on Prevention and Control of

Occupational Diseases (2018 Amendment), Article

35 and the requirement of question 7.3 in amfori

BSCI system manual.
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MONITORING ID: 24-0248111-1

Question: 7.13 Is there satisfactory evidence that the auditee makes sure a competent person periodically

checks the electrical installations and equipment?

Finding

7.13 Follow up audit on May 9, 2025: Open The
main auditee partially respects this principle. Based
on documents review and onsite observation, the
factory established management procedure on
electricity safety but did not implement it well, which
caused two electrical boxes were not locked and
managed. It violated National Safety Technical
Code for Electric Equipments (GB 19517-2009)
2.2.3.

PA 12: Protection of the Environment

202555 A9R RR#HEZ - FFI Wiz CEFE
BEIEZIEN - RIE PR R IAWE , T
BT ABRZLEERER . BEERIFHHT . B
FroabEfEk EHERE . R TEFESRET SR
A#FE © GB 19517-2009 1 2.2.3.

Site: Linghang Food (Shandong) Co., Ltd | Site amfori ID: 156-011645-002

Question: 12.5 Is there satisfactory evidence that water is managed in a way that respects the
environment, particularly but not limited to preserving local water sources?

Finding

12.5 Follow up audit on May 9, 2025: Open The
main auditee partially respected this principle.
Based on management interview and documents
review, the policy and measures on saving water
was established, but no effect evaluation for saving
water. It violated the requirement of question 12.5
in amfori BSCI system manual.

202555 HOH BRiHERTZ - FFhT A (7" 2
o EEEHEN - RIBEEEDWASOEEE . T
37 T B RAEEEN | B AR
£ T amfori BSCIEHEF At i@ 12. 501 B K -

| Monitoring summary report for Linghang Food (Shandong) Co., Ltd — 12/12



